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2014 COOLBINIA PRIMARY SCHOOL ANNUAL REPORT 
 
The 2014 school year has been one of wonderful celebrations and the smooth transition into its 2014-2016 Business Plan. The school received many awards 
from our Cross-Curricula focus areas including Kids Who Give WA Champion School Award, Infinity Award, Waste Wise and Water Wise. We also received 
the following in the WA Education Awards: 

 WA Primary School of the Year- finalist 

 WA Business Manager of the Year-finalist 

 WA Education Assistant of the Year- finalist 
 

The school has been recognized for its outstanding contribution to making reconciliation between Aboriginal and non-Aboriginal peoples a reality.  We 
were awarded the state’s top honour for using education to move towards reconciliation with the nation’s first people.  Out teachers’ work in encouraging 
young people to appreciate Aboriginal culture and Art is strengthening relationships in their local community between Aboriginal and non-Aboriginal 
people and led to our school being shortlisted in the Partnership Acceptance Learning Sharing (PALS) Awards.  We won the Arts category and were 
acknowledged at Parliament House by Peter Collier, Minister for Education. 

In November, the school was awarded the top honour as the 2014 School of the Year for the TravelSmart awards.  The Department of Transport has made 
a promotion video, featuring the award winning TravelSmart programme at Coolbinia Primary School. 

The 2014 Annual Report was prepared by staff and the School Board to inform the school community on progress being made in achieving the intended 
targets outlined in Coolbinia’s Independent Public School’s Delivery and Performance Agreement and Business Plan. 
The Annual Report demonstrates the extent to which targets in Coolbinia Primary School’s Business Plan have been achieved. 

 



 

 

OVERVIEW 
 
Coolbinia Primary School continues to be a school of high demand for not only its local residents but others outside of boundary making enquiries to join 
our school. We are a culturally diverse school offering a broad range of learning opportunities and programs for 4-12 year olds. Coolbinia PS continues to 
offer cross-curricula programs in Aboriginal and Torres Strait Islander histories and cultures; Asia and Australia’s engagement with Asia and Sustainability. 
Students demonstrated the school motto of “Inspiring Growth” through their positive engagement in all of the learning programs offered at school. 
The school continues to grow its reputation of providing quality education for all which has been demonstrated through its sustained growth in student 
numbers and constantly improving NAPLAN results. 
 
FACILITIES 
 
In 2014, Coolbinia Primary School has been successful in all financial audits, attendance audits, copyright audits and our workforce plan is on the IIPS 
website as a model to share with others. The school has introduced innovative approaches to financial management such as EFTPOS facilities for parents.   
Consistent with the Business Plan, the Stephanie Alexander Kitchen Programme has been utilized by all year groups. 
In 2014, Coolbinia was awarded the status of Teacher Development School in Science.  This has seen science resources develop and there have been 
numerous opportunities for teachers to take part in professional learning in workshops, conferences and by visiting experts. As a platinum member of 
Scitech, the whole staff have received professional development from Scitech at staff development days. The existing science expertise of teachers, 
combined with access to rich professional learning has enabled a group of teachers to provide professional learning to schools around WA in the form of 
work shadowing, workshops, tours of the school and science cafes. 
The school website continues to be accessed by the school community as a first port of call for information on all aspects of school life.  Electronic 
communication is the main form of exchange between home and school. In the second half of 2014, teaching staff have begun to embrace Connect as a 
new platform for communicating online with parents and students. 



Grants received via the River Rangers programme have enabled the purchase of 16 new iPads and 3 Go Pro cameras.  In addition, iPads were purchased for 
the ELC students.  A set of 12 iPads are now available for the kindergarten and pre-primary students.  Each ipad is covered in a shock proof case to ensure 
durability. 
Further investments have been made in ICT to benefit all students in the school. In semester one, the computer laboratory was upgraded with 32 new 
leased PC’s. A new interactive whiteboard has been installed in the Kwobadarn along with wifi access to the building.  
In the library, the software for managing resources has been replaced and upgraded with a more user friendly, reliable system that allows teachers to 
access the library catalogue from all PC’s throughout the school.  In addition to this, hovercams have been purchased to allow teachers to project student 
work for an audience to see.  The hovercams have reduced the number of student resources needed as one resource can be projected from the hovercam 
for all students to see.  This has saved costs across many learning areas. 
To further enhance the use of the stage in the undercover area, LED stage lighting and a control system have been purchased in term four.   
 
PARENTS AND CITIZENS ASSOCIATION 
 
Coolbinia Parents and Citizens Association is a highly supportive and active parent group. The members ensure the school is well resourced, enabling our 
students to benefit from resources, the environment and activities they fund. A number of sub-committees operate under the banner of the P&C including 
the Early Childhood Committee, Canteen Committee and the Uniform Shop. In 2014, the P & C continued to raise funds for the new playground equipment 
(approx. $60 000), purchased resources for the ELC, and supported the celebration of World Teacher’s Day, the end of year Musical concert, the Canteen 
and the Year 6 and Year 7 graduation. 
The P & C held many fund-raising events with a long term plan to purchase playground equipment. 
 
SCHOOL BOARD 
 
The Coolbinia School Board consists of parents, staff members and the Principal of the school. The School Board in partnership with the Principal, is given 
powers to set and monitor the key directions of the school. The School Board is the major governing body of the school and decides future directions for 
the school and oversees the school’s performance. The School Board meets regularly throughout the year and all meeting minutes are placed on the School 
Website. Representatives of the School Board attended all assemblies and coffee mornings throughout the year. The annual public meeting was held in 
term 4 to show-case the achievements of the School Board. 
 
2014 achievements included: 
 

 Monitoring of Coolbinia Primary School’s Independent Public School Business Plan, Workforce Plan and Delivery and Performance Agreement   

 Approval of 2015 school fees and charges  

 Continued evaluation of the Literacy/Numeracy block timetable changes 

 



 Policies Finalised and Ratified: 
o Fundraising Policy 
o Uniform Policy Reviewed 

 
The Annual Report assesses the extent to which targets in Coolbinia Primary School’s Business Plan have been achieved and the progress being made 
towards these targets. Coolbinia Primary School has three years to achieve the stated Business Plan targets. 
 

 

 

ATTENDANCE 



 

 

Attendance rates compare favourably with state means, with the attendance of all year groups at or above the WA Public Schools 2014 mean. 



 

DESTINATIONS 

Coolbinia Primary belongs to the Mt Lawley Senior High School College cluster, although some graduating students enroll in a variety of government and 
non-government schools.  
 

Year 7           Year 6 

                      

 

 



TEACHING AND LEARNING 

Target Monitoring School Evidence 2014 Monitoring 

Non 

Academic 

Raise the 

percentage 

of students 

who achieve 

„consistently‟ 

or „often‟ in 

the work 

habit areas.  

Students 

demonstrate 

improved 

interpersonal 

skills. 

Implement 

Restorative 

Practices and 

continue with 

programs 

such as 

Aussie 

Optimism, 

Virtues and 

Tribes. 

Whole school data 

analysis to show 

an improvement in 

the percentage of 

students who 

achieve 

„consistently‟ or 

„often‟ in the Work 

Habit focus area 

of the school 

reports.  

 

Teachers provide 

students with goal 

setting 

opportunities 

using 

interpersonal skills 

assessment 

rubrics. Records 

are kept to 

indicate progress 

in the 

achievement of 

interpersonal 

skills. 

Lower Primary Work Habits 

 

 

 

 

 

Primary Work Habits 

All classes used Work Habits Rubric which includes 

student self-assessments of environmental (Eco Footprint) 

and cooperative (Social Handprint) behaviours. Analysis 

of whole school work habits data showed students shifted 

overall to more positive assessments. 

 

Restorative Justice practices used by whole school. 

 

Interpersonal skills rubrics were used by all teachers as a 

monitoring tool for self, peer and teacher assessment. 

 

Virtues programme used K-7.  Virtues vouchers are 

handed out.  Teachers are given updates via email to 

indicate the commencement of each new virtue. 

 

 



Academic 

 

Year 3 

achievement in 

all areas is at 

or above like 

schools.  

Arrest the 

declining trend 

in year 3, 5 

and 7 

achievement 

and progress 

in reading.  

 

 

Teachers 

demonstrate 

Literacy/Numeracy 

beliefs in 

classroom practice 

using the 

numeracy and 

literacy guide.  

 

On-entry data to 

indicate minimum 

of 0.5 points 

expected progress 

in numeracy and 

literacy between 

pre-primary and 

year 1 and year 1 

to year 2.  

PM benchmark 

levelling and 

running records 

indicate an 

improvement in 

oral reading each 

semester.  

 

Implementation of 

 

 

 

2014 NAPLAN results were very positive.   

 

Year Three achievement in reading is close to like schools 

in 2014.   

 

The declining trend in reading results has been arrested in 

2014.  Year three results are consistent with 2013 and all 

other year groups have shown considerable positive 

growth from 2013. 

 

 



strategies 

monitored by 

administration 

formally through 

performance 

management and 

informally through 

classroom visits, 

student 

workbooks and 

discussions. 

 

 

Year 5 writing 

achievement in 

the areas of 

sentence 

structure, 

cohesion and 

punctuation to 

be at or above 

like schools. 

 

 

 

 

 

Results of ACER 

PAT on-line tests 

equal to, or above 

year level mean 

scale scores 

expected progress  

expected progress 

year 1-2 = 10 points 

expected progress 

year 3 – 8 points 

expected progress 

year 4 -7 5 points 

Regular moderation 

in writing and 

reading across the 

school 

 

 

 

 

 

Whole school moderation has taken place, using common 

assessment tasks in writing and reading. 

 

Year Five NAPLAN writing results are above like schools 

in 2014. 



 

 

Continue 

upward trend 

in numeracy 

and spelling 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Identified students 

who scored limited 

achievement have 

documented plans 

to indicate targets, 

intervention 

strategies and 

ongoing 

monitoring of 

performance.  

 

 

 

 

 

 

 

NAPLAN results for Numeracy indicate a continued 

upward trend in Years Five and Seven.  Year Three 

results indicate a continued downward trend, however 

when the 2012 cohort from Year Three are tracked to 

Year Five in 2014, a considerable improvement in results 

is noted.  

 

2014 NAPLAN Spelling results are mixed.  Year Five 

students have continued an upward trend however results 

have dipped slightly in Year Three and more considerably 

in Year Seven. 



 

Ensure 80% of 

children 

scoring very 

limited or 

limited 

progress in 

reading and/or 

numeracy 

NAPLAN make 

moderate to 

high progress 

 

 

 

 

 

 

 

 

 

    



Science: 

 

All staff will 

assess and 

moderate 

student work 

samples in 

Science 

against the 

Australian 

Curriculum 

standards. 

 

 

 

ACER PAT 

Science year 3-7  

test results equal 

to, or above year 

level mean scale 

scores expected 

progress  

 

Students 

demonstrate 

progress in 

conceptual 

outcomes and 

investigating 

scientifically as 

indicated by pre 

and post concept 

mapping 

assessment rubric 

information.  

 

Review and 

response to TDS 

evaluation surveys  

 

 

Performance Management processes. 

 

 

 

 

 

Each session had a review and reflection 

component and evidence is suggesting that other 

schools are developing networks with us and an 

interest in embedding science and cross-curricula 

is apparent. 

Moderation of Science works samples has taken place. 

The discontinuation of MSE assessment in Science has 

seen the introduction of PAT (Progressive Assessment 

Testing). The ACER Progressive Achievement Tests are 

an Australian, nationally normed series of tests designed 

to provide objective, norm-referenced information to 

teachers about their students‟ skills and understandings in 

a range of key areas. At the centre of each PAT test is a 

described proficiency scale, providing both quantitative 

and qualitative data on student performance, making the 

PAT tests ideal for understanding students‟ current 

strengths and weaknesses, informing teaching and 

learning, and monitoring progress over time. 

Year 3 results indicate an improvement from Semester 1 

to Semester 2 with a large group of students moving from 

Stanine 1 and a significant concentration of students in 

Stanine 5 and 6. 
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Set base-line 

targets and 

monitor 

improvement 

in writing 

fluency  

Classroom 

Teachers record 

student‟s speed 

and accuracy 

results for „touch 

typing‟ with the 

aim of increasing 

accuracy and 

speed. 

 Teachers are using online touch typing courses to 

facilitate opportunities for students to develop proficiency 

with „touch typing‟ in preparation for NAPLAN tests 

progressing to an online format. 

All teachers 

integrate 

Australian 

cross 

curriculum 

priorities 

across 

teaching and 

learning 

programs. 

 

Complete 100 

Tonne Plan 

(reduce CO2e 

emissions by 

100 tonnes by 

end of 2014. 

 

Annual teacher review 

of Australian cross 

curriculum priorities 

using assessment 

rubrics for each 

priority. 

Annual student 

assessments in 3 

CCPs. 

Achievement of 100 

Tonne Plan target. 

Teachers assess 

&monitor 3 cross-

curriculum outcomes 

integrated into a range 

of learning areas& 

report progress at 

Performance 

Management. 

 

An annual review of Cross curriculum priorities was led by 

the Cross Curriculum Coach.   

In brief, the 2014 CCP Plans were achieved.  These Plans 
related directly to the school Business Plan targets for the 
CCPs.  All teachers provided evidence for integration of 
the CCPs across teaching and learning programs.  100 
Tonne Plan achieved by 3rd Term. 
 
See annual reviews: P/Curriculum/Cross Curr Pri/Ab 
Cultures/2014/Evaluation/ATSI CCP_Eval 2014 
& P/Curriculum/Cross Curr Pri/Asian 
Engagement/2014/Asia CCP_P1&2_2014 
&P/Curriculum/Cross 
CurrPri/Sustainability/Assessment_AuSSI/2014/Evaluation 
 
These evaluations have informed 2015 Plans for the 
CCPs. 
 

 



Implement, 

monitor and 

assess 

Australian 

History 

Curriculum K-7 

 

 

All teachers 

demonstrate 

implementation of 

whole school 

plans 

 Australian Curriculum: History has been implemented from  

K-7 in 2014. 

The school wide plan in History and Geography with 

explicit links to the Cross Curricular Priorities was 

implemented in the History Learning area. 

Progress and reflection on this document was detailed at 

the Performance Management meeting with the specialist 

teacher of K-7 History. 

SCSA Judging Standards in History were released in 2014 

and used for the purpose of assessment and reporting. 

Rubrics were used for the purpose of detailing student 

progress and providing feedback across all year levels.  

The process of creating rubrics in the History learning 

area was shared with the whole staff at a Staff 

Development Day in 2014. 

GEOGRAPHY: 

All staff will 

assess and 

moderate 

student work 

samples in 

Geography 

against the 

Australian 

Curriculum 

standards. 

All teachers 

demonstrate 

implementation of 

whole school 

plans and report 

progress at 

Performance 

Management 

meetings 

Submit work 

samples for 

 

 

All staff K-7 implemented the Whole School Plans in 

Geography with integration of the Cross Curricular 

Priorities. A number of professional development sessions 

were conducted to assist staff to implement this new 

Australian Curriculum learning area.  These covered 

topics such as resources, assessment, reporting and 

moderation for learning.  At the end of 2014, all staff were 

asked to carry out an audit of the Geography learning 

area and record a reflection of the implementation of the 

whole school plan in Geography in 2014. 

 



moderation in 

semester one and 

two using 

Australian 

Curriculum 

assessment 

portfolios 

Assess work 

samples using 

rubrics 

In Term Four, professional development was carried out to 

provide staff with time and support to moderate in 

Geography for learning. 

In term three, professional development was provided to 

enable staff to develop proficiency and confidence in 

creating and using effective rubrics to assess in 

Geography using the Australian Curriculum.  

All students 

engage in 

critical and 

creative 

thinking 

opportunities 

 

 

Pre and post 

concept 

mapping to be 

completed by 

PP-7 students 

every term  

 

Teachers rostered 

to share lessons 

on teaching critical 

and creative 

thinking.   

Pre and post 

concept maps 

must include 

assessment 

rubrics.  Teachers 

rostered to display 

concept maps in 

Library and report 

progress at 

Performance 

Management. 

 

 

SAFE AND SUPPORTIVE ENVIRONMENT 



Target Strategies School Evidence 2014 Monitoring 

 

Interpersonal 

Skills Rubric 

used as a 

basis for goal 

setting with all 

K-7 students.  

 

Staff 

Agreement 

data indicates 

a positive staff 

culture. 

 

Develop 

Community 

Agreements 

and monitor 

progress in 

embedding 

agreements 

 

 

 

SMART goals based 

on interpersonal skill 

assessment rubrics 

 

Class agreements 

and consequences 

created week 1, 

term 1 and displayed 

for parents and 

students in 

classroom and 

website. 

 

Revise staff 

agreements and 

assessment rubric. 

Seek feedback and 

update community 

agreements 

 

School Survey is a survey data collection tool that has 

been designed specifically to cater for the needs of 

Australian schools. The survey enables schools to gain 

valuable feedback from their school community using 

ministerially-agreed national parent, staff and student 

opinion items. 

Notable areas of strength: 

 The school looks for ways to improve 

 Teachers at this school expect students to do 

their best 

 Parents at this school can talk to their teachers 

about their concerns 

Notable areas of concern: 

 The school takes staff opinions seriously 

 I receive useful feedback about my work at this 

school 

 Staff are well supported at this school 

 The school is well maintained 



Implement 

Restorative 

Practices and 

continue with 

programs 

such as 

Aussie 

Optimism, 

Tribes and 

Virtues. 

Community 

survey to 

reflect positive 

feedback 

regarding 

safety and 

care of 

students  

 

 

Attendance 

Target: 85% of 

students are 

above 92% 

attendance 

rate 

 

Explicit teaching of 

intrapersonal and 

interpersonal skills. 

(including Virtues) 

Implement a Virtues 

timetable  

Occupational Health 

and Safety officer 

provides advice and 

implements 

processes for 

identifying and 

recording safety 

issues. 

 

Develop whole 

school health and 

well-being plan for 

staff including 

occupational health 

and safety 

procedures. 

Continue electronic 

attendance package 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

A Restorative Justice Approach was introduced and 

modelled to the whole staff in 2014.  This approach has 

been adopted across the whole school. 

The Virtues Programme has been continued in 2014 

after a trial for one term in 2013.  Each fortnight, staff 

receive an email from the HPE committee indicating 

ideas for integrating a specific virtue into the classroom.  

In addition, Virtue vouchers are given to staff to hand on 

to students who are displaying the focus or virtue or any 

other virtue.  These vouchers get placed into a box and 

are drawn from a box for prizes at the next assembly. 

 

Attendance results have remained consistently high in 

2014 with attendance rates being above 90% in all year 

groups.  In Year one to six, 84% of students or more are 

attending school above 90%. 

 

The electronic attendance package is used across the 

school. 

 

 

 

 

 



 

All teachers to 

adhere to 

Behaviour 

Management 

Policy 

 

 

Behaviour incidents 

to be recorded on 

SIS  

 

 

 

 

 

 

 

 

 

Code Negative Descriptors 

N1 Physical assault 

N2 Verbal abuse or harassment of staff 

N3 Physical assault or intimidation of students 

N4 Verbal abuse or harassment of students 

N5 Wilful offence against property 

N6 Violation of school Code of Conduct, behaviour 
management plan 

N7 Substance abuse 

N8 Illegal substance offence 

N9 Negative behaviour-other 

 

 

 

SIS is used to record behaviour incidents.  This has 

enabled trends in behaviour to be established as well as 

rigorous evidence presented to parents and specialists. 

School leaders provide teachers with periodic reminders 

to report behaviour on SIS.  

Each child that has a recognisable pattern of behaviour 

that is socially unacceptable has an individual behaviour 

management plan developed in collaboration with 

experts, staff and the parents. 

A constant focus is to keep developing staff capacity in: 

 Restorative justice techniques 

 Classroom Management strategies 

Students are explicitly taught and engaged in the 

following: 

 Virtues program 

 Restorative justice  

Administration staff contact parents when there is a child 

sent to the office for behaviour issues. 

 

 

 

 

 

 



 

RELATIONSHIPS 

Target Strategies Evidence Monitoring 

All staff to foster 

positive relationships 

within and across the 

school community 

 

 

Maintain school website 

as the main focus for 

community 

communication  

Class and specialist 

teachers update their 

sections at least once per 

term. 

Parent induction evening 

Parent classroom email 

distribution lists used for 

classroom 

communication 

Whole school Bulletin 

produced weekly with 

links to school website 

Class learning journeys 

Create community 

“expertise” data-base  

Annual parent induction evening feedback 

Parent and staff on-going feedback on School 

Communication Plan. 

School Survey is a survey data collection tool that has been 

designed specifically to cater for the needs of Australian 

schools. The survey enables schools to gain valuable 

feedback from their school community using ministerially-

agreed national parent, staff and student opinion items. 

Notable areas of strength: 

 My child likes being at this school 

 My child feels safe at this school 

 The school is well maintained 

 Teachers at this school expect my child to do 

his/her best 

Notable areas of concern: 

 The school takes parent opinions seriously 

 The school works with me to support my child‟s 

learning 

 Student behaviour is well-managed at this school 

 Teachers at this school provide my child with useful 

feedback 



 

All teachers participate 

in implementation of 

CPS Aboriginal 

Reconciliation Action 

Plan (RAP), fostering 

deeper relationships 

with aboriginal groups 

 

All teachers foster 

deeper ties with 

cultural groups and 

celebrate cultural 

diversity 

 

 

 

Link with Indigenous 

CCP 

Contribute to 

implementation of RAP 

Teacher engagement 

with SW Aboriginal Land 

& Sea Council 

Participation of Wadjuck 

(or Noongar) people in 

whole school 

event/project at least 

once/year 

Link with Aust/Asian CCP 

Utilise One World Centre 

resources and PLs 

Solar Sister relationship 

with Ugandan schools re 

solar lantern project 

Harmony Day celebration 

to include wider 

community 

  

Teacher Performance Management  

All teachers actively participated in the 
implementation of CPS Aboriginal Reconciliation 
Action Plan (RAP) through engagement in the PALS 
project, Understanding Totems, culminating in the On 
the Trail of the Coolbinia Tree concert at the end of 
the year. 
 
Annual Review of RAP may be found at: 
P/Curriculum/Cross Curr Pri/Ab 
Cultures/2014/Evaluation/ATSI CCP_Eval 2014 
 
Review provided evidence of deeper engagement 
with the ATSI CCP across learning areas. 
 

Review of the Asian CCP provided evidence of 
enriched engagement with Asian cultures, as reflected 
in the Asian Fusion Artopia outcomes. 
 
All staff attended One World Centre PL during the 
year. One World Centre resources were utilised by 
numerous staff members.   
 
Relationship with Ugandan schools re solar lantern 
project maintained through links with Solar Sister. 
 
 
 
Harmony Day celebrations included wider community 
through dress-up day and incursions. 



Enhance Curriculum 

Opportunities for 

students by fostering 

relationships that 

expose students to 

„real world‟ events and 

activities. 

 

All staff participate in 

maintaining and 

fostering relationships 

to support the natural 

environment and 

sustainability.  

Maintain link with the 

Australian Association 

for Environmental 

Education (AAEE) WA 

Chapter  

Use of AAEE 

WA‟sLittle Green Steps 

resources/PLs. 

Participation in AAEE 

WA‟s Turtle 

Watchprogram 

Participation in 

research/development 

educational resources 

such as Mildew Mania 

 „Animals at school‟ 

actions: frog habitat, 

rabbit care, fish care, 

bird baths and boxes, 

tree planting, lizards 

and native bee habitat. 

Student gardens and 

hanging baskets 

maintained. 

 

Links maintained with the Australian 

Association for Environmental Education 

(AAEE) WA Chapter through 

engagement in Little Green Steps 

resources/PLs and participation in the 

Turtle Watch program.  CPS is the 

inaugural recipient of Turtle Watch 

School Accreditation award for school 

wide participation in this citizen science 

project.  

Years 4/5 and 6 participated in the citizen 

science research project, Mildew Mania, 

conducted by Curtin University.   

Years 6 and 7 participated in the citizen 

science research project, Microblitz, 

conducted by UWA. 

Year 6 & 7 students engaged in 

workshops at UWA, Curtin and Murdoch 

universities. 

„Animals at school‟ actions include care 

of the frog habitat, rabbit, fish, lizards and 

bird baths. 

 

23 student gardens and many hanging 

baskets were maintained. Tree planting 

of over 500 seedlings and shrubs were 

undertaken in the bushland and school 

grounds. 

 

Annual reporting by Cross Curriculum Coach on 

outcomes of involvement with programs such as Little 

Green Steps and Turtle Watch 

 

Review student roster initiatives 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

Student rosters for 

Biodiversity, Waste 

Wise, Water Wise, 

Travel Smart and 

EnergySmart actions. 

Teachers engage with 

One World 

Centre(OWC) 

Completion of 2013/14 

Global Teacher 

Advocate (GTA) grant 

project 

At least four invitations 

per year to RSL Care 

residents to participate 

in school activities and  

events 

Foster partnerships 

with Health 

organisations through 

programs such as 

Crunch and Sip, 

Rainbows, Aussie 

Optimism 

 

 

 

Student rosters for Biodiversity, Waste 

Wise, Water Wise, Travel Smart and 

EnergySmart actions were conducted 

throughout the year, from K-7. 

Teachers engaged with the One World 

Centre through PLs, borrowing resources 

and completion of 2013/14 Global 

Teacher Advocate (GTA) grant project on 

Noongar curriculum links. 

 

Eight invitations were extended to RSL 

Care Menora residents re participation in 

school activities and  events.  These 

ranged from Anzac Day Ceremonies to 

student concerts at RSL, Culminating in 

provision of guest seating at our end of 

year concert.  

CPS fostered partnerships with health 

and wellbeing organisations through 

programs such as Crunch and Sip, 

Rainbows, Aussie Optimism, Virtues, 

Tribes (Agreements), Kids Who Give WA, 

International Women's Day, Youth Off 

The Streets, Kids with Cancer 

Foundation and Movember.  

 

 

 

Successful grant acquittal of GTA project in 2014 



 

Utilise school nurse 

expertise for classroom 

activities 

 

Maintain relationship 

with NAVITAS English 

through availability for  

school and consult all 

staff re distribution of 

NAVITAS funds for 

school resources. 

 

 

Our school nurse provided expertise 

for classroom activities. 

 

Our relationship with NAVITAS 

English was maintained by providing 

observation and discussion 

opportunities, and NAVITAS funds 

used for the purchase of school 

resources, such as a microwave for 

the ELC and library resources. 

Maintain and develop 

links with Mt Lawley 

network schools 

including Sir David 

Brand(SDB) School 

Weekly EC exchange 

visits. 

Participation in 100 

Tonne Plan. 

Provision of SDB 

garden bed. 

Invitations to 

participate in whole 

school/special events 

at CPS at least once 

per term. 

MLSHS and SDB schools actively 

participated in the 100 Tonne Plan 

and received their own boyas. 

 

A high raised bed in the Mandala 

Garden was provided for SDB School 

and maintained. 

 

 

 

 

Number, scope & impact of SDB exchanges. 

 

 

 

 

 

 



Participation in 100 

Tonne Plan through 

Chaplain and 

Bushranger Cadet 

Program 

Engagement with 

MLSHS through Italian 

and science program  

Weekly, half-day visits 

by school chaplain. 

Chaplain liaison 

between CPS, MLPS 

and  MLSHS for joint 

programs. 

 

Strong relationship with MLSHS 

Chaplain and Bushranger Cadet 

Program, illustrated by Bushrangers 

weeding our bushland and assisting 

at our Astronomy Camp in Term 4. 

 

 

 

 

 

 

Annual review of outcomes of chaplaincy program. 

Report submitted to Youthcare annually 

 

 

 

 

 

 

 



RESOURCES 

Target Strategies Evidence Monitoring 

Learning Area 

resources purchased 

to ensure whole school 

planning targets are 

met. 

Learning area leaders 

ensure resources are 

purchased in a timely 

manner  

Phase of learning 

teams meet regularly 

to ensure resources 

are purchased to 

support curriculum 

priorities 

Purchase of 12 new iPads for the Prep 

Primary and Kindergarten classes 

 

Purchase of 16 new iPads with the River 

Rangers Lotterywest Grant 

 

New Interactive whiteboard installed in the 

Kwobadarn 

 

Wifi access to the Kwobadarn 

 

Lighting system including controls installed in 

the undercover area 

Finance Committee ensures resource 

expenditure aligns to whole school targets. 

Library resource centre 

promoted as a rich 

literacy/ICT learning 

environment for 

students, parents and 

staff 

Teachers to utilise 

banks of ipads, 

laptops, interactive 

white boards to 

enhance learning 

outcomes. 

Bookit used to manage bookings of ipads 

 

ICT integrated in the History programme 

 

 

ICT Teacher checklist used as a basis for 

staff reflection and goal setting 

 

 



 

 

 

All teachers to base 

teaching and learning 

strategies on Coolbinia 

PS Literacy and 

Numeracy Beliefs 

 

 

 

Word processing skills introduced to the pre-

primary students in term three during History 

sessions 

 

 

Teachers to provide a 

literacy and numeracy 

rich classroom 

environment  

 

Share resources 

electronically on the 

teachers shared drive 

Scavenger Hunts 

Evidence is based on the classrooms being 

print rich and focussed on Literacy and 

Numeracy. 

Literacy and numeracy walk by class teachers 

each semester 

Administration and colleagues invited into 

classrooms to provide feedback using literacy 

and numeracy guides. 

Provide on-going high 

quality professional 

learning opportunities 

Staff attending outside 

professional learning to 

present to staff at 

school development 

days and staff 

meetings. 

As a Teacher 

Development School, 

all teachers to model 

and view science 

lessons. 

 

 

 

 

 

 

 

Records kept of professional learning 

applications and presented to the finance 

committee 

 

 

 

 

 



 

Staff to present at Mt 

Lawley network 

conference 

 

 

Feedback from participants. 

Fully functional 

wireless network 

Ipads available in all 

areas and extend 

wireless to 

demountables 

 All classrooms (with the exception of the 

COSCA building) have wifi access 

Effective borrowing 

system for resources 

Bookit used by all 

teachers 

 Bookit on Windows 7 

Book it used to book resources such as ipads, 

computer rooms, laptop trolleys, kwobadarn 

and other small group teaching spaces. 

All teachers to utilise 

Stephanie Alexander 

Kitchen Garden 

program facilities 

providing learning 

opportunities for all 

students 

 

All teachers‟ 

engagement with 

Sustainability cross 

curriculum priorities to 

include utilisation of 

kitchen resources:  

Each class to care for 

a  garden bed for at 

least one season 

each year 

Kwobadarn utilised for 

cooking at least once 

All teachers engaged in gardening activities 

for at least one season during the year. 

 

All teachers utilised Kwobadarn or ECL 

kitchen facilities at least once per term. 

 

Nearly all teachers implemented the SAKGF 

kitchen program from gardening, to 

harvesting, to cooking and dining. 

 

Kwobadarn Bookit statistics 

Garden bed usage statistics 

 

Performance Management evidence of 

programs embedded in classroom programs 

 



per term. 

Teachers implement 

kitchen program from 

gardening , to 

harvesting, to cooking 

and dining.  

Develop procedure 

guide for planning and 

supporting garden 

use. 

 

 

Procedure guide for planning and supporting 

garden use on Teachers Shared Drive: 

P/Curriculum/Cross Curric Pri & Gen 

Cap/Sustainability/Garden/Procedure Guide 

for garden Use.  See also: 

P/Curriculum/Cross Curric Pri & Gen 

Cap/Stephanie Alexander 

 

LEADERSHIP 

Target Strategies Evidence Monitoring 

All staff enhance their  

leadership capacity 

 

 

 

 

 

All teachers provided 

with opportunities to lead 

a learning area 

committee 

 

Provision of professional 

learning for staff linked to 

Business Plan targets 

 

Cross Curriculum Coach led 3 CCP 

Committees and Science LA Committee. 

 

 

Cross Curriculum Coach provided relevant PL 

opportunities related to CCPs and Science. 

 

Opportunities have been provided to all 

interested teachers to take on a lead role in 

a learning area committee.  Some staff 

members have taken on a mentor role to co-

chair a committee in order for less 

experienced teachers to develop leadership 

roles. 

A number of staff members have 

volunteered to take on relief roles as the 

school Principal or Associate Principal. 



 

 

 

Learning area 

committees continue 

to develop whole 

school plans including 

resource allocation 

and evaluation of 

plans.  

Learning Area 

committees meet during 

staff meetings and in 

their own time to ensure 

resource expenditure to 

meet planned targets. 

 

 

 

 

 

All teachers provided 

with opportunities to 

show-case their teaching 

and learning programs 

as a Teacher 

Development School in 

Science 

 

Maintain ECU pre-

service teacher 

partnership. 

 

Cross Curriculum Coach regularly met with 

own LA Committees to develop and evaluate 

school wide plans and enable resource 

purchases. 

 

 

 

 

 

 

 

 

All teachers provided with opportunities; 7 

teachers participated. 

All staff performance management linked to 

school Business Plan, operational plans, 

classroom plans and individual student 

plans. 

 

Learning area committees have continued 

to meet periodically.  All teachers engaged 

in at least one committee.  These 

committees have been responsible for 

whole school plans, art exhibitions, learning 

area reviews. 

 

All teaching staff have been invited and 

encouraged to take part in the TDS offerings 

from the school.  A small group of teachers 

have provided PD, work shadowing and 

tours to teachers from schools across WA. 

A number of ECU pre-service teachers have 

received placements at Coolbinia Primary 

School for their practicums. 

Feedback from the students and 

supervisors has indicated that the school 

has provided a particularly educative and 

beneficial experience for the pre-service 

teachers. 



 

All teachers embed 

student leadership and 

facilitate student 

initiative 

 

 

 

Administration team 

meet regularly with 

student leadership team. 

Year 6/7 leadership roles 

Cool School Adventurers 

K-6/7 term reps – AuSSI 

WA Eco Footprint 

Kids Who Give WA – 

AuSSI WA Social 

Handprint 

River Rangers program 

Kids Teaching Kids 

program 

All classes participated in Cool School 

Adventurers providing reps for each term for 

AuSSI WA Eco Footprint (e.g. Wastewise) 

and Social Handprint activities (e.g. Kids Who 

Give WA). 

Successful completion of CPS‟s first River 

Rangers program, including weekly activities, 

incursions, 2 camps and 8 excursions. 

10 Year 6 & 7 students attended and 

presented at the International Kids Teaching 

Kids conference. 

 

Student Leadership Survey results analysed 

for future planning  

 

Annual River Rangers report 

 

 

 

Senior Teachers and 

L3CT roles and 

responsibilities 

established  

Teacher leaders 

provided with 

opportunities to lead 

whole school programs 

 

Opportunities to present 

knowledge at staff 

meetings and other 

leadership positions ie 

Resident Principal 

 Senior teachers, L3CT‟s and aspirant leaders have 

been provided with opportunities to share knowledge 

at staff development days and staff meetings.  In 

addition, these staff members have also been given 

opportunities to share initiatives and to promote the 

school during the tour of the school for the award as a 

finalist WA School of the Year. 

Interested teachers have been given opportunities to 

take on relief leadership roles where they have been 

introduced to creating school policies, behaviour 

management, report management and relevant 

administration systems.  

 



Financial Summary 2014 

  



FOCUS AREAS FOR 2015  - (based on whole school data, staff and School Board recommendations) 

 

 

 

 Continue to focus on achieving School Business Plan targets 
 

 Whole school approach to assessment of interpersonal skills 
 

 Teaching staff will fully implement the Australian Curriculum in Science,  Mathematics and English 
 

  History Specialist will assist the school in implementing the Australian Curriculum in History  
 

 Australian Cross-Curricula approach implemented and integrated with Geography and History. 
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School Board Chair Mark Wirtz  _________________________________ 
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